Request for Extension of Clearance Order

Yirginia Employment Commission

. To: Puerto Rico 2. Job Order Number:
North Carolina 75 é (7/02“—'
3. Employer Namc:/ '
Florida Marys ¥)naca
4. From: 5. OES Job Code, Title and/Number of Positions

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available
YS-320§3.00

ﬁmmméﬁf ,élv;..r\lﬂt._é

) P Oy T‘ZJ;W

6. Please note the following concemning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

4

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor

Program Manager

Telephone Number:
+34-984-7640

8. Receiving State Office: (“X" one)
0 Accepted (If aceepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Commeants:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




OMB Cortrol No. 12050134
Expiration Date: Octaber 31, 2015

S

Agricultural and Feod Processing Clearance Grdar ETA Form 730
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimontas

{Print or type in sach fisid blodk - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de umar lotra de meide en (3 sollciud - Para Incluls informacion sdiconal ven of purto # 28 - Favor de seguir las Instrucciones paso-#pase)

and Zip Code / Nombre y Direcadn del Empleador/P Agenle
{Nomero, Calle, Ciudad, Estedo y Cddigo ;ﬁgg 107 P 2
Mary's Alpsca LLC A\

Malfing Address:

$080 Enon Church Road
The Plzins, VA 20199

Physical Address:

8080 Enon Church Road
The Plains, VA 20198

a) Federal Employer Ideniification Number (|
Idenificecsdn del Empleador

204479049

b) Telephone Number / Nirmero de Teléfono.
(540) 364.2043

c) Fax Number f Nimero de Fax:
(540) 354-0289

d)E.mal Address / Direccn de Carveo Electrdnico:
clo Employer Agent E-mall: masHZA@maslabor.com

1 Employer's andior Agerd's Name end Address (Nurmber, Sireel, Gy, Siale

HNoa. 4 through 8 for STATE USE ONLY
5 Humeros 4 a 8 para USO ESTATAL

4 SOC (O'NETIOES) Occupahiongl | 5 Job Order No /Num de Ocden de
Code 1 Codigo Indusinel Emplec

a SOC (ONET/OES) Occupanonel
Title / Thulo Coupacional

Far oy - |1V e84

D Address (J Osder Holdng Ofce (nclude Tefephone number) / Direccion de
Is OFcna donde e radico la oferla gncluys ol nimero de jelélono)

(60 frewier P Yo F22-341S

NiAchaday VA 22602 §

s Name of Local Office Represenialve fnclude direcl dial (e ephone
nambes} | Noambre del Repraseriente de la Ofic:na Local ncuya o
nimero ¢ eléfono de su linea directa)

Cindy Weblo  G4¢- 535 2862

7 Geerarce Order issue Dalc / Fecha de Emisdnde la Urden daEmpieo

3 ////ew/é

B Jch Order Experalion Data | Fecha da Vercmenio o Expracin de la Orden

7 Address and Direclions lo Work She / Domwciio y Direcciones ol luger de
trabajo

8080 Enon Church Rd., The Plains, VA 20198
7476 Stoney HE Ln., The Plains, VA 20198

The employer attesty that all work locations are controlled by the
amployer stated above and it Is not an H:2A Labor Contractor.

vivienda:

8080 Enon Church Rd., The Plains , VA 20198

@) Descriplion of Housng / Descripeidn de 1a vivends:
Freme and slone apartment - Housing capacity - 2 persons

Seu “Attachaient f to ETA 700" ltem WWer “Adjunte 1 8 ETA 790 Ariculo J

Ses "A mont 1 to ETA 790" itym 20Vsr "Adjunts 1 8 ETA 790 Articulo 2
3 Address and Direclions (0 Housing / Domedio y Crecciones al lugar de

de Empleo
q-)8-200b
$ Antcipaled Penod of Employment 1 Pericdo anicpadn o previsio ds Erplea

From{Qesde 42112016 To/Haste 121152018
10 Number of Workers Aequesied | Namero de Traapadores Solcdedos
1

TT A< peied Fous of Vork per Week | Hares A cipadasiPrewistas de
Trabey: por Semana  Taal 45

Sunday |Domirgo_Q Thursday Lueves 8
Monday / Lunes_8 Fnday IViemes_§
Tuesday / Marles Soturday ISitedod
Wednesday / Midrcoles

Sve *Attachmant 1 te ETA 790° Ram 1/Ver “Adjunts 1 » ETA T80 Articule 11
Y2 Anbcpaledrange of hous for Gitererd seesondl ctiwkes | Rango prewido de
twras par alag dierentes ecivdsdes de [a lemporada:
Psriorms a varisty of manualiequipment tasks [n Alpacs Farm aperation,

§ "Attschmart § to ETA 750" Rz {20Ver “Adjunts | 8 ETA 790° Artlculs 12
13 Eoﬂa:l Cats Accepied fram | Acepian Liamadas por Cobrar de

Emgloyer / Emgleador YesiSIX} oD




94 Descrbe how Ihe employer inlends to provide ether 3 meals a day te aach worker or fumish fiee and conveniant cooking and kilchen faciilies for workers lo prepare
meals / Describa como el empleaor tiene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajodor, o proparcionar gratuilamente instalaciones para cocinar,

In addition to providing free cooking and kiichen facllitles, employer will provide free transportation to and from the neighboring closest fown
no less than once each week for supplies andlor banking {for workers far whom housing must be provided). Dining, full kitchenfcooking
facilitles and other common areas will be shared by all workers.

Ademis de proveer cocina y las facilades gratis, el empleador proveers transportaclén gratuita a los empleados de y hasta la cludad més
cercana al menos una vez por semana para comprar suministros/ir at banco {para por los empleados a quienes se las deba de proveer
vivienda). El comedor, cocina complela/instalaclonas de cocina y otras reas comunes serdn compartidas por todos los empleados.




15. Relomal Instruclions angi Hiring Information /Instrucciones sobra como Refarir Candidatas/Solicitardes - {Explain how applicants are to ba hired or reforred, and the
Employarukpenl's available hour 1o interview workers / Expliquo cdmo fos candidalos serin contralados o referidos, y las horas disponibles dol emploador/agantn para
entrevistar a los trabajadores). See instructions for mose datails / Vea fas instructionas para mas detalies

The actual employmant offer Is at the sole discretion of the employer, Referrals will be accepisd from the State Workforce Agencles (SWAs), diractly
fram applicants, walk-ins, gate hires, and from other sources. SWA's should theroughly familiarize each applicant with the job spectfications and tsrms
and conditions of employment befors a referral is made. Workers must meet all of the fallowing criteria:

1. Aru avallable and indicala willingness to work the entire season,

2. Have transportation to Job site at start of season for non-local workers and dally for local workers.

3. Have been lully appriged by the local employment office of the terms, conditions, and natura of employmant.

4. Are legally entitled to work In tha U.S.

5. Are able, wiling and quatified to perform the work.
Workers must possess documentation required o enable employar to comply with the employment verification requirements of IRCA. Accurate
compietion of Farm 12 will be required of sach worker within {3) days of employmant pursvant to U.S. Law, Mary's Alpaca LLC will abide by the
requirements and assurances of 20 CFR § §53.501 in the processing andfor hiring of Individuals referred through the clearanca systam.

El ampleo aclual es a discraclén exclusiva dal empleador, Se aceptan raferenclas del la Oficina Estatal de Empleo {SWAs), soliclantes directos,
persanas sin cita, contrataciones da pueria y de otros medios, Las SWAs debe estar completamante famlliarizada con cada solicitanta can las
especificaciones del empleo y lérminos y condiciones dal empleo antes de que sa realice Ja referencla. Los empleados deben de cumplir con todos los
sigulantes criterios:

1. Se ancuentran disponibles a Indican voluntad para trabajar la temporada completa.

2. Tlane transportacién hacla ol lugar de trabajo al inlclo de |a temporada para empleados no locales y para empleados locales diarios.

2, Se la ha Informado completamanta por la oficina local de emplac sobre fos tdrminos, condiciones y naluralaza del empleo,

4, Estan legalmanie autorizados para trabajar en los EEUL,

5. Son capaces, {lenen el desec y estén callficados para desarollar of trabajo.
Los empleados deben de poseer la documentactén requerida para que el empleador cumpla con la verificacion del ampleo sagin los requisitos del
IRCA. El cumplimlento preciso de [a Forma |9 sera requerido para cada trabajador dentro da (3) dias de) empleo de acuerde con la lay de Jus EEUL),
Mary's Alpaca LLC ser4 acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacldn de Individuos referidos a través del
sistema de acreditacion,

Ses “Attachment 1 to ETA 750" iem 15/ Ver “Adjunto 1 8 ETA 730" Artlculo 135

16. Job description and requiremants / Dascrpcidn y roquisitos del trabajo.

This job requires a minimum of three months of varifiable prior axperience working on an alpaca farm, handling both manual and machline tashs.
Experlence with shearing, blrthing and breeding Is essentlal. Workers must be able to perform manual as well as mechanized activitles with
accuracy and efficlency.

Seo *Attachment 1 {o ETA 780" Hem 16 Var “Adjunto 1 a ETA 730" Articulo 16

1. s previous work experience preferrad? / Se prefiere previa experiencia? Yes/ 5/ ® No O {fyes, number of months prefomed / Si es asl, numero da
meses do experioncia _3___

This job requires a minimum of three monthy of verifiable prior experience working on an alpaca farm, handilng bolh manual and machine tasks. Exporlence
wiih shearing, bithing and bresding Is essential/Ests (rabajo requiare un minimo da res meses de oxperioncia provia verficable trabajando en una granjs de
alpacas, manajando tanto trabajos manusles y mecAnicos. Ls axpariencla en esquller, parios y crlanza es esenchl,

2. Check all requirements that opply:

Q CerificationLicense Requirements / CerificacianiLicencia Requisiloa O Criminal Backgraund Check / Verificacién do anlecaedenles panales

Q Driver Requiremnenis / Requisilos del conductor Q Drug Scraen / Deteccidn da Drogas

C Employar Wil Traln / Empleador enlrenard o adiestrard O Extensive Pushing and Pulling / Empujar y Jalar Exlensamonle

O Exlensive Silling / Estar sentado largos ralos Extensive Wallng / Caminar por largos ratos

(& Exposure to Exlreme Temp. / Expuesio a Temperaluras Extremas M Frequanl Slooping / Inclindndese o apachandose con frecuencia

& Lifling requirement / Levantar o Cargar __60__lbs flibras ) OT/Haliday is nol mandatory / Horas Extras (sobre tiempo}/ Dias Feriados no
& Repolitive Movements / Movimientos ropolitivas obligator'o

Becausq the work qualifies as examp! under 29 USC § 213{b}{B), overime rates ara not applicable unlass required by stale law. 1Ya que el empleo callfica como axtento
bajo 29 USC§ 213(b]{5), o) Ulempo extra no ee aplicable 8 menos que sea requerkio por la ley estatal.

-3-




17. Wagno Ralas, Special Pay Informalion and Daduclions / Tarifa de Pago, Informacién Sobre Pagos Especialus ¥y Daducciones(Rengns)

Crop Activities Hourly Wage Picce Rate / Special Pay Ceduclions® Yas/Si Ne Pay Petiod /
Lnif(s) {bonus, elc ) Pariodo de Pago
Cullivas Salario por Hora Pages Espaciales Deducciones / /
Page por Pieza/ {Beno, atc)
Unidad{es) =
$ $ Social Security / ] a Weekly / Semanol
al 8 ¥ ¥
pacasislpacas e '“a 1 Sequro Social
§ $ 10 ETAT90° Federal Tax / a
Hem 17 - Impuastos
Federales
$ $ ’V%ﬁgslo Stalo Tax ® a Bi-weakly/
A s
ki o
$ 4 Maals / Comidas ]
$ S Other {specily) / [m] Monthly/Mensual
Otro (espocifica)
o]
Other/Olre
Bas “Atachment 1 (o ETA 790" hom 17 f Ver "Adjunte 1 2 RTA 7807 Articule 17
a

18 More Delails Aboul the Pay / Mas Delaltes Sobre el Page:

The employer guarantess o offer, advwrties, and pay a srags deflned as tha highest of the USDOL-promulgated AEWR, the prevalling hourly mage ot pleca rate, an agread-
upon cellsctive bargalning wage {this emplayer [s not subject to 3 collective bargalning agreamont) or the federal or stale minimum wags In effect ai the timework subject to
the provislons of the job ordue Is performed. This guarantesd wage wlll nol be based on commlssian, benuses, of othar incentives.

El enpleador gazantiza ofrecer, publicar y pagar of sslario definido como ol mas alto an 88 AEWR promuigada por ol Departmento de Trabajo, ol valardo por hora prevaleclente
o por range de pleza, of scordado baje la neguclacion colestiva del salaria (ol empleador o esta sujela 2 un acuerdo de nsgoclacion calectival, o ol salarla Federal o minime
wstatal on efacio al moments del lempo de trabajo sujeto a provision al momento de realtzar el rabale. El salario garantizado no se basa comisionss, bonot u oros

Incenlives.

Seq "Attachment 1 lo ETA 790" Hem 81 Var *Adjunte | 8 RTA 7307 Articulo 18

19. Tronsportation Arangamenls f Arreglos da Transporacion

The employet will pay for of reimburse H-2A worksrs with pay for the first workwesk for casts incurmed by the workes far viss, processing, bordst crotsing, 3nd other
solated foos, Inzluding thoss mandated by the government {excluding passport foes). For non-commuting workers, transportation costs and reasonable subsistence flom
the placs from which the worker departed 1o work for the employer ta tha place of amployment will be reimbursed with pay for the first warkwask, o the extent wch
trorkes-bome axpendilures reduce the werkens' samings below the FLEA minimurn wage In the first erorkmrack. Pursuanl to 20 CFR 655.122{(h){f), the emplayar will
reimburs s the worker In full for alorenentioned transpertation casts and razsonablae subsistence ro later than ot the halfway point in tha wark contraet (*50% pestod”) ¥
tuch payment was nol alraady pald in full to the worker prior lo the 50% peried, Theminimum travel subsistonce of $12.09 per day ar the current minknum subsisisnce
amount publishiad In the Federal Regluter will ba paid lo workers whe cannot provide recelpts, and the maximum travel subsistence of $51.00 gor day or the currenl
maximum subsistence amount published in Ihe Federal Regleter will be pald lo workers with acceptablarecelpls. The transportation reimbursement shall be calculatod on

the morker's actual cost but not more than themost economical and reasanabla sirdlar common camlor transpartation charges for the distance Invelved.

El enpleador pagars por el reembalso de los amplaados H-2A cun of pago de loc costes reakzados de la primera semana da trahajo del empleado porla visa, proceso,
coslo de cruce fronterizo y olras custas relaclonadas, incluyendo squellas requeridas por of goblema (nxcluysndo la cuota de pasaponts), Para los empleados que ne
tlenen que viajar para laborar, los costos de transportacian y subsistencla razenabls desde ol lugar de donde partieren para trabajar pars ol empleador en ol lugar del
enpleador sers reembolsade con ol page de la primea seenana de trabajo, ol grado qus dichos gasios reslizados por o emplaado reduzean lay gananclas del empleado
por debajo del satario minkmo de FLEA duranie la primera semana de trabajo, Conforme 31 20 CFR 655.122(h)(1), of emploador rsambolsara at empseado por completo los
costos da transportaclon y yubsisiencia razzonable antes mencionado a mas tardar qus la mitad del contralo da trabala (“peiodo det 58%) sl dicho pago no se ha
reaikade por completo pravio al perlodo del 50%. La subsisiencia de viajs mickna es da 51299 por diz I3 subsislencia sttual minima publivada en of Hoglstro Fadoral
pagindose 2 los empleados que no pusdan proveer recibios y ol maximo da subsistencla de visfs de $51.00 por dia o 13 subsiatencls actual minkma publicada en el
Registro Federal pagindese 2 los empleados con reclbos aceplables. El reambolso del transporte serd ealeulado » costo actual paro no mayor quo eimedio mas

wconémice y razonable similar por Ios cargos por 1a distancla Involuerada,

Gee *Attachmant 1 1o ETA 790° Kem 197 Ver "Adjunto 1 a RTA 796" Artlculoe 19




20 s it he provnkng praclice lo use Fotm Labor Contractoes (FLC) lo tocnul, supervise, Iranspott, house, andfor pay workers for this {theso} crop aclaily
[1os)?  LEs ta praclica habituad usar Coniralislas do Trabajo Agricoly para reclutar, suporvisar, lransporar, dar vivionda, y/e pogario a los lrabajadores
para esto(os] lipe{s} da cosccha(s)? YesiSi O He @

Ifyou have chacked yes, whal is the FLC woga for oach aclivily? / Si conlasto *Si." cu$! os cl satania quo lo paga al Coniralista de Trabiojo Apeicola por
cada actvidad?

21, Are workers covared for Unemploymenl Insurance? / 2 Se le propercionan Seguro de Dosomploo 2 los trabajadares? YesssilE) o O
{when appllcabls accarding to siate law) l(mumlo saa applicable de acustdo 213 fey estatal)

22 Am workors covared by workors’ compensalion? £ 3 Se le provec segura de compensacibnAndemnizasién al irabojadac veuSiE) Ho O

23 Asc lools, supphos, and equipment providad al ne charge lo the woikers? / ¢ Se les proveen herramiontos y oquipas sin caslo alguno a los lrabajadores?

Yos/Si) No Q)

28 Lisl any amangemenls which have been made with establishment owners or agents fer tha payment of a commission o¢ other bunefits for sales mado to
workers  {If there arg no such arangomoents, oater “Nene® )/ Enumara Lodas fos atuerdos o convenios hachos con los proplotarias del establecimicnio o
sus agantes para ¢l pago de una comisidn u olres boneficios por vonlas hechas a los trabajadotes, (Sino hay ingdn acuordo o eenvenio, indique

*Ninguno® )

NonalNinguno

25 Listany siiko, work sloppage, slawdown, or Inferruption of oparation by the omployoos af Ihe plxce whara the warkors wil be employed. ( here ara no such moxdents,
enler *None* )/ Enumero toda huelga, paro o interruptibn de operaciones de trabajo por parta de los erapleados en o) lugar do empleo {Sino hay incidentes de oste

tipa, indique *Ninguno' )

None/Ninguno




761 13 Job order o b placed in connachon Wikh a Rurs Applicalion for Yemporary Employment Certiabon for H-2A workers? / £ Esla orden de empleo ha sido puesta
un conuxddn con una futura soficlud da cartibencidn de emploo lampara] para babajadores H-2A7

You!Si BNe O

27, Employers Gerlificalion: This job order describes the acluai lerm3 and conditions of he employment being offerod by me and conlalns oll the material
terms and conditions of the job. / Cerlificacibn del Empleador, Esta otden de lrabajo describe los limminas y condicianes del omplea que sa ls ofrsce, ¥
contiana todon los létminos y condicionos matosinies ofracidos,

Mary Marshall Forte , Ownar
Employar's Printed Nama & Tills / Kombre y Tilulo en Latra de Molde/imprenia dot Emploador

3/ 7/ 2010

Employer's Signa irmo y Tltwlo del Empleador Date / Facha

READ CAREFULLY, In view of tho stalulorily estabiished busic function of the Employment Service as @ no-faa [abor exchange, thal is. a3 a forum for bringing
together snployers and job sackers, neilhar Ihe Empleymont and Training Adminisiration {ETA) nor the Slale agenciaa ara guarantor of the accuracy of
irulhfulnous of informetion centained on job orders submittod by employers. Ror doca any job order atcopted or rcrulied upon by the American Job Cenlar
ronatitule o contraciual job offer lo which tha American Job Conter, ETA or a Slata agency i In any way a parly

LEA CON CUIDADO, En vista de I Rencion basica del Servicio de Emplen establecida por ley, como e entidad de intercanbic loboral sin comlsionas, 82 dac, como un
fora frara reunit  foa emplaedorat ¥ loy sclistantes de emplan, i ETA ol las sgencias del ostado pusden garanlzer k exachiud o veracidad da la informacifn contenida on
kas dedenes de Inbajo samebidas pot los empleaderos, Nininguna crtlen do irabso aceplade o conlratedo en el Cerdro da Carreras (American Job Centar) conslibuyen una
vlerta de trebajo conbacluales a ks que of American Job Cenler, ETA o un organismo cstald es de ninguita maner una da bas partes,

PUBLIC BURDEN STATEMENT

The poblic reporting burden for respending to ETA Form 790, which is required 1o obtain or ratain benafils (44 USC 3501), is catimatod to ba appraximalely 50 minutas per
responza, incliding lime for reviewing instructions, searching eisting data sources, gathering und reviewing the collection, The public need nt respond fo this coftectian of
inlormation uniuss § Gisplays 2 cumently valid OMB Cortrol Number, This is public information and thera it no expoclation of confdentaldy, Send commenka regarding this
burden estimalo o any other aspect of this codecion, including cuggastions for reducing thin burden, 1a the LLS. Departwenl of Labor, Employmant and Training
Administration, Ofice of Warkforca lnvestment, Rioom G-4510, 200 Constikstion Averne, W, Washington, DC 20210

DECLARACIOH DE CARGA PUBLICA

La carpa de infemacion piblisa para respondor a la Forma ETA 790, quo e requisre para obtencr o relenor bencficios {44 USC 3501), s cstima on amcximadamonte 50
minulon por respusila, incluysndo el tiempo para revisar [os Instrucrionss, buscar fusntos da dates axislantes, tecopilary revisar In coloccidn. B plbico no tiene par qub
respondar o £sta recopitacidn do infarmotidn o mengs que muestre un ninero do conbie) OMB viido Esda {nformacidn os pibiice y no hay ninguna exposizliva de
cartidenciaidad. Envlo sus comentarios acerca do esta carga o cuakuier otra aspacia do esta coleccitn, incuyondo superancias para reducy esia carga, A1 UL.S
Department of Laber, Employment and Training Administralion, Ofice of Workfsrce investment, Room C-4510, 200 Consl2ution Avenus, MW, Washingion, 0C 20210.
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28, Usa this sochonlo provdo adctional supporting informabion (including saclion Box number). Inchude ditachments, i necessary { Ullico csta seeCion para piopateonat
informagcién adicional de apoyo; inchiya o numero de |a secabn o incuya archwos adunios, &1 os netesdrio

Ses “Atlachment 1 to ETA 790" for continuations of ltem 2, tiem 3, ltem 11, Hem 12, [lem 15, Itam 16, Hem 17, iom 18, and Hem 19.

Small Emplayer Exemptlon

The employer requests an exemptlon from the 50% rule under CFR 655,135, It did not, during any calendar quarter during the
last calendar year, use more than 500 ‘man-days’ of agricultural labor as defined in Section 3 (u} of the Fair Labor Standards Act
of 1938 {29 USC 203 [u]). The employer is not a member of an association which has applied for a temporary alien agricultural
labor certification under this subpart for its members, and has not otherwise associated with other employers who are applying
for H-2A workers under this subpart.

Workers Compensation Insurance

Canier: Farm Family Casualty
Policy: 4501W0647

Vor “Adjunto 1 a ETA 790" fer centinuaciones af Articulo 2, Articula 3, Articulo 11, Articulo 12, Arjculo 15, Articulo 16, Articulo 17, Articulo 18, y
Adticulo 19.

Exenclén de Pequeiio Empleador

E) empleador solicita una excensién de la regla del 50% bajo ¢l CFR 655.135. Si no, durante el Gltimo aho calendarlo, uso més de
500 "dias hombre* de trabajo agricola definldo en la Seccion 3 (u) de la Ley de Normas de Trabajo Equitatives de 1938 (23 usc
203 [u]). El empleador no es un mlembro de una asoclacién que haya aplicado para un cestificado de trabajo temparal bajo la
subparte para sus miembros y gue no haya estado asoclado con otros empleadores que estén solicitando trahajadores H-2A
bajo esta subparte.

uro de Co sacién de Trabaladores

Partador: Farm Family Casualty
Poliza; 4501W0647




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to warkers referred through the clearance system the number of
hours of work per week clted in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prlor to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and If such alternative work |s stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the Job order as a term of employment, providing transportation or paying transportation
expensas to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal securlty, health and safety, farm labor contractor reglstration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon leaming that a crop Is maturing earlier or later, or that weather condlitions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a vaild farm labor contractor registration
certificate.

The employer assures the avallabiity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Mary Marshall Forte Date: ..iZléE/ b

Employer’s Signature

Besides the material terms and conditions of the amployment, the emplayer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 750.
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ENGLISH

Item 2, Address and Divection to Work Site (continued from ETA 790, page 1, Ttem 2)

8080 Enon Church Rd., The Plains, VA 20198 — Directions: From Wacrenton on Rte 17, take Enon Church Rd. west to end
(approximately 2 miles).

7476 Stoney Hill La., The Plains, VA 20198 — Directions: Zulla Rd. off Rte. 55 one mile to Stoney Hill Lane on left (past
schools).

t [{ i {continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
rensonably able to travel to and from the residence he/she accupied at time of employment offer each work day. Housing will
be provided to wotkers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all imes and worker, if provided housing under the terms
of this work agtecement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law,

8080 Enon Church Rd.,, The Plains, VA 20198 — Directions: From Warrenton on Ree 17, take Enon Church Rd. west to cnd
{(approximately 2 miles).

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(i). All housing charges for rental will be
paid by the employer directly to the owner or operator of the cental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Mary's Alpaca LLC requests a timely inspection of employez-
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as to ensure that all worker housing
mects standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and ace attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Warkers will be assigned to employer-provided housing by a designated company managee and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers,

Item 11, Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 4:00 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (8 houts/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
ot drought may affect working hours. Employer will offer 45 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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Item 12, Anticipated Range of Hours for Differene Scasonal Activitics (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete descripton of scope of job duties). All hours worked will be engaged in alpaca production.
Given that the demands of agricultural production are unpredictable and driven by factots including weather, crop conditions,
market demands and seasonal task needs and numerous other factors, it is impossible to peedict with any degree of accuracy
what percentage of time will be dedicated to specific tasks descabed in Item 16.

tem 1 fi 1 tiong and Hiring Information (continued from ETA 790, page 3, Item 15)

Mary's Alpaca LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the Virginia Employment Commission in order to ascertiin current employment, crop or housing information and to enable
proper artangements 10 be made. It will be the responsibility of the referring SWA office to inform job seekers of the terms
and conditions of this clearance arder. The referring SWA office after coordinating the referral with the order holding office
will contact the employer’s agent or the employer directly and advise the agent or employer of the referml or referrals.  When
possible, SWA offices should furnish translator services if necessary. Interviews, either in person oc by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following nddress and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Mary's Alpaca LLC
P.O. Box 507 P. Jay Fetner
Lovingston, VA 22949 8080 Enon Church Road , The Plains, VA 20198
434-263-4300 / 434-260-8833 (phone) (540) 364-2843 (phone)
434-263-4700 (fax) (540) 364-0289 (fax)

Applicants will be interviewed by telephane at the time of referral or as soon thereafter as possible. 1£3 holding
office plans to refer several applicants at the same dme, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event thar such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any casc.

Order holding office:  Wade Willinms
Farm Placement Specialist
Virginia Employment Commission
100 Premier Place
Winchester, VA 22602

Mary's Alpaca LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all specific
obligations set forth in subpart (a) through (1) for all wockers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16, Job Description and Requirements (continued from ETA 790, page 3, ltem 16)

Workers will perform complete alpaca herd care {up to 170 animals of all ages), with specific attention to
maintenance; assist in handling alpaca in preparation for show/sales; nutrition, shearing, periodic routine herd
health, emergency medical care, paddock maintenance, clean and maintain facilities, birthing females and special
needs of offspring (cria), breeding and quarantine procedures,
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Workers will load trucks with bales of hay and sacks of grain and feed weighing up to and including 60 pounds
and lifting to a height of 5 feet. Workers are expected to begin work early in the moming when ficlds may be
wet with dew. Temperatures may range from 10 to 110 F. Work requires repetitive movements and extensive
walking. Allergies to rgweed, goldenrod, animal dandruff, insect spray, related chemicals, ete. may affect
workers’ ability to perform the job. Workers should be physically able to do the work required with or without
reasonable accommodations. Prefer working English language skills. Saturday work required. Must be able to
lift/carry GO Ibs.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
wotkers who must be provided housing under the applicable regulatons).

The employer may discipline the worker, including bricf suspension of work activities (“time out”) for a period
deteemined by the supervisor, suspension from employment for a set period of days or termination of
employment as described in the “Work Rules and Distiplinary Procedures” attached heceto.

Persons secking employment as experienced Alpaca Farm Worker must be available for the entire period
requested by the cmployer. Applicants must be able to furnish veifiable job reference(s) or comparable third
patty documentation from recent employer(s) establishing acceptable prior experience. Successful applicants
will be subject to a thal period of up to 5 days during which their perfarmance of required tasks will be
evaluated. If the performance during the trial period is not acceptable to the employer the worker's employment
will be terminated.

Raises and/ar bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrane worker who
is physically able but daes not demonstrate the willingness to petform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation deseribed in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (conunued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least %4 of the work houts of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. 1f the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be endtled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122()(1), and to retain such recards for a period of not less than three (3) years after the date of certification. The
employer will fumish to cach worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorzed deductons. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individunl circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/ or replacement of tools and/or equipment shall be charged to
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worker(s) if such repair or replacement is found to have been the result of willful negleet or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or reticement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authosized by the worker in writing, Reasonable repair costs of damage
to housing other than that caused by normal wear and rear will be charged to workers found to have been responsible for such
damage to housing, No charge will be made for beds and simular items furnished to wotkers to wham housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing, If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. 1f the
warker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policics.

ltem 18, More Details Abgut the Pay (continued from ETA 790, page 4, Item 1B)

In the cvent the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioncd rates in effecrat
the time the work is petformed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industey- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

Tt, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the contral of the employer duc to fire, weather, or other Act of God that makes the fulfillment of the contract
impaossible, the employer may terminate the work contrace. Whether such an event constitutes a contmct impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clpsed from the fiest day of employment to the time of its termination
as described in 20 C.F.R. § 655.122()). The employec will make cfforts to tansfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration faw, as applicable. If such wansfer is not affected,
the employer will:

n Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the wocker to the worker's next certified H-2A employer,
whichever the worker prefers;

ed) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for ransportation and daily subsistence to that employet's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as st forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will cqual the
most economical and reasonable common carrier ransportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessacy to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or prefecably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (3) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(i)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an FI-2A worker) not later than two (2) working days
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after such abandonment occurs; five (5) consccutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying rerurn transportaton and subsistence cxpenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment,

The employer prohibits the payment of recruitment fees by workers. If a wortker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is bi-weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay
periods, the beginning and ending dates of the pay period, the worker’s houely mte and/oz picce rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Sccretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorizadon is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the cerdfication

date.

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Iiem 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment 1o the place from which the worker came to work for the employe,
except when the worker has accepted subsequent employment with another employer who agrees to accept the rerum
transportation costs, in which case this employer only pays for the wansportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluatary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

Ve have transiated these terms of employment inta Spanish and done our best fo be accurate in every respect, {lowever, if there is a conflict between
the Spanish iranslation and the English originai, the English original controls.

Hemos traducido lus condiciones de empleo al espariol, y hemos hecho niestro mejor esfitersp para ser exactos en todos los aspectos. Sin embargo, en
cuso de un conflicta entre la traducciin af espariol y ef original en inglés, el contrato en inglés prevalecerd.

n ajo (contnuacion del ETA

790, pigina 1, Ardeulo 2)

8080 Enon Church Rd., The Phins, VA 20198 - Instrucciones: Desde Wattenton en Rre. 17, tomar Enon Church Rd. al oeste
hasta el final (aproximadamente 2 millas).

7476 Stoney Hill La., The Phins, VA 20198 - Instrucciones: Zulla Rd. saliendo por Ree. 55 una milla hacia Stoney Hill Lane
en el lado izquierdo (pasando las escuelas).

Item 3. Address and Directions to Housing/Domicilio y Dirgcciones al Lugar d¢ Vivienda (continuacién del ETA

790, pigina 1, Articulo 3)

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conoce coma “empleados No-conmutables” a los
empleados quicnes no tiencn la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella acupaba en cl
momento del oftecimiento de trabajo. La vivienda scra provista solamente a empleados. Ninguna persona que no sca un
empleado y que no se le haya asignado una habitacién se le permitini ocupar la vivienda,

El empleador sc retiene Is posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de wabajo, desocupari la vivienda de inmediato bajo terminacidn del empleo con el
empleador quien provee la viviends, de acuerdo con la ley estatal.

8080 Enon Church Rd., The Plains, VA 20198 — Instrucciones: Desde Warrenton en Ree. 17, tomar Enon Chutch Rd. al oeste
hasta el final (aproximadamente 2 millas).

En caso de alquiler y/o alojamiento pitblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(i). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o ala unidad de alojamiento publico.

Si no se ha realizado una al momento del Henado, Mary's Alpaca LLC solicitard una inspeccion a tiempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del Estado y/o Ia
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda pata ascgurar que
todns lns viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan I vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin nnexados a esto incorpordos
como refesencia n esta Solicitud. La falta de cumplimicnto con estas reglas serd resulado de una accién disciplinaria como se

describe en lIas Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compafiin y
deberin ocupar la viviendn asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitatios compartidas solamente con otras empleadas femeninas.
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1 (continuacidn

[ANL]

11 il D ‘. DUTEH '
del ETA 790, pigina 1, Ardculo 11)

El dia de trabajo es de 7:00 AM hasta 4:00 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo par
comer, sin goce de sucldo (8 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, teabajar
taato como 12 horas por din y/o en el dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar Ins horas de trabajo. El empleador ofrece 45 horas/semana
siempre y cuando las condiciones del empo y Ia condicién de In cosecha lo permitan. Los empleados se reportatin a trabajar
el dia y al lugar designado como se le indico por el empleador cada dia.

t nticipated Ra f Hours _for Different Seasonal Activities/Ra Previgt a fa

Actividades de la Tempocada (continuacion del ETA 790, pagina 1, Articulo 12)

Desacrolla un varedad de trabajos manual/operacién de equipos en el/la Granja de Alpacas operacion.

(Ver et Anexo 16 para unn descripcion complete de la descripcion del trabajo). Todns Ias horas serin relacionadas con ln
produccién de alpacas. Dado a que la demanda de la produccién agricola cs impredecible y se mancja por factores que
incluyen la tempecature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecic con un nivel de precision que porcentaje de tiempo sera dedicado para especificar trabajos
descritos en el Anexo 16.

41 [ 3 p
(contnuacion det ETA 790, pigina 3 Artculo 15)

Mary's Alpaca LLC acatari los requisitos y garantias del 20 CFR § 633.501 en cl proceso y/o contratacion de individuos
referidos a través del sistema de acreditacién. Las referencias de estos individuos serin hechas a través de las oficinas de
colocacién de Ia Visginia Employment Commission de acuerde para comprobar ¢l empleo actual, cosecha o informacion de
vivienda y pars asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA referente de
informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente después de
coordinar las referencias con las oficinas de colocacion contactard al agente del empleador o al empleador directamente y
asesorard al agente o empleador sobrc la referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer cl
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfano, serin dirigidas por el agente del
empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador seri contactado
primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Mary's Alpaca LLC
P.Q, Box 507 I. Fetner
Lovingston, VA 22949 8080 Enon Church Road , The Plains, VA 20198
434-263-4300/434-260-8833 (teléfono) {540} 364-2843 (teléfona)
434-263-4700 (fax) (540) 364-0289 (Fax)

Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que ¢l
empleador sea avisado por adelantado y un agenda para los entrevistas.

La decisién de contratacidn seri comunicada directamente al solicitante al teléfono, direccion, correo
electrénico u otro medio de informacion en el caso que dicha informacién no pueda ser otorgada dumnte In
entrevista. Se le debe pedir al solicitante de estar en contacto con ln oficina de referencia (SWA) en cunlquier
caso.
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Oficina de Agencia Estatal: Wade Williams
Farm Placement Specialist
Virginia Employment Commission
100 Premier Place
Winchester, VA 226032

Mary's Alpaca LLC acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a In normativa
especifica con referencia a las pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes Federales,
Estatales y Jocales y las obligaciones especificas establecidas cn la subparte (a) al (f) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

Item 16, Job Description and Requirements/Descrpcién y Requisitos del Trabajo (continuacién del ETA 790, pigina

3, Ardculo 16)

Este trabajo requiere un minimo de tres meses de experiencia previa verificable trabajando en una granja de alpacas,
manejando tanto trabajos manuales y mecinicos. La experiencin en esquilar, partos y crianza es esencial. Los empleados deben
de ser capaces de desarrollar actividades manuales asi como mecinicas con precisién y eficiencia.

Los empleados desarrollan el cuiado completo de una manada de alpacas (hasta 170 animales de tadas las edades), con
atencidn especifica en el mantenimiento; asiste en el manejo de las alpncas durante los preparativos de una exhibicion/venta;
nutricién, esquileo, rutina de salud periodica de los animales, cuidado médico de emergencia, mantenimiento de prados,
limpieza y mantenimicnto de facilidades, partos de hembms y cuidads especiales necesarios para crias, crianza y
procedimicntos de cuareatena.

Los empleados cargan camiones con fardes de heno y sacos de grano y alimento que pesan hasta e incluyendo 60 libzas y
levantindolo a una altura de 5 pics. Se espera que los empleados inicien ¢l trabajo temprano por ln maiiana en los campos
cuando los campes se encuentran hiimedos por el rocio. Las temperaturas oscilan entre 10 a 110 grados F. El mabajo requiere
movirnientos repetitivos y caminatas extensas. Las alergias al solidngo, vara de oro, caspa de animal, spray de insectos,
quimicos relacionados, ete. pueden afectac [a habilidad de desarrollar ¢l tabajo. Los empleados deben estar fisicamente capaces
de realizar el trabajo requerido con o sin comodidades razonables. S prefiere empleado con habilidades del idioma Inglés. Se
requiere trabajar el sabado.

El empleador asegura que al trabajador se le proveeri transpottacién de su vivienda al Jugar de wabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspensin de actividades de trabajo (Gempo fuera) por un periedo
determinado por el supervisor, suspension del empleo por un periodo establecido de dias o la terminacién del empleo como se
encuentra descrito en Ias “Regplas de Trabajo y Procedimiento Disciplinario” anexado.

Las personas que busquen ser empleados como Empleado de Granja de Alpacas debe estar disponible por el periode
completo requerido por ¢l empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacion de terceras personas de empleador{es) reciente(s) estableciendo experiencia previa aceptable. Los solicitantes
que sean contratados estarin sujetos a un periodo de prueba de hasta 5 dias durante o cual su desempefio de los trabajos
requeridos seri evaluado. Si el desempeio durante ¢l periodo de prueba no es aceptable para ¢l empleador el empleado seri

despedido.

Los aumentos y/o0 bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecion de la compaitia, basada en Jos factores individuales que incluye su rendimicnto, habilidad y petmanencia.

El empleado se reticne el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quicn
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el emplendor aumente una
produccién de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).
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Todos los términos y condiciones incluidos en la orden de trabajo se aplicatdin por igual a todos los rabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion deserita en esta solicitud de aceptacion.

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos *4 de las homs de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el ptimer dia de trabajo después de In llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en ¢l contrate o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el cequerido bajo esta provision, el trabajador seri pagado la cantidad que él/clla
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrid derecho a esta garanta,

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de Ia fecha de la
certificacion. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los tabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo ¢l apoyo 2 menores por orden judicial, embargos y gravimenes, y cualquice
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por Ia ley. Todas Ins deducciones serin
realizadas de acuerdo a Ia reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serdn
pagados por deduccién pre autorizada en la ndmina. El empleador no prevé otras deducciones hechas a la ndmina de acucrdo
a la fuerza laboral. Las gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierts que fue como resuliado de negligencia o
negligencia grave por parte del empleado. El emplendor puede oftecer seguro voluntario al empleado o plan de retiro a sus
empleados; Ia participacién en dicho plan, sc debe ofrecer, es voluntario y seri pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro seran
cobrados a los empleados que se encuentren responsables de dichos dnfios a In vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retitados
ilegalmente o dafiados mds alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia vilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
y que inmediatamente confirmari dicha nutorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espern que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadas telefénicas dentro de un Hempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accién
disciplinatia de acuerdo a las politicas del empleador.

liem 18, More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje el AEWR por cualquier razdn durante ¢l dempo de la reclutacion del
empleador y el término de Ia solicitud del certificado de uabajo, el empleador reducirs su oftecimiento/pago por rango de
hora tan bajo como para equipacar con el nueve AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sca retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveida por un estudio compensatorio, nceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva ¢l derecho de pagar un rango menor a su discrecion, pero en
cualquicr caso que no sea menor al mis clevado de los rangos antes mencionados en efecto al momento de que cf trabajo sea
desarrollado.

Si, antes de Ia fecha de expircin especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
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contrato sea imposible, el empleador podri dar por terminado el coatrato de trabajo. Si dicho evento consttuye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantin de tres cuartos por el dempo que paso desde ¢l pomer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para ¢} empleado, consistente con la existente ley
de inmigracidn, como aplique. Si dicha wansferencia no es efecruada, el empleador deberi:

1) Represar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar ¢l empleo que intervienc)
provenga a trabajar para ¢l empleador, o transportar at empleado al siguiente empleador H-2A certificado, cunlquiera que cl
empleado prefiera;

1)) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacién y subsistencia diaria al hugar
del empleo del patrdn, si dichos pagos no fucron pagados al empleada previamente antes de la separacidn del empleo. La
subsistencia diaria seri conmbilizada como se establece en ¢] 20 C.E.R. § 653.122(h). La cantidad del pago del seed igual al
medio de transporte mis econdmico y razonable que cubra la distancia invelucrada.

El empleador proveesi sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia 0
peeferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo » mis tardar de
nuevo (9) dins Iaborales y a mas tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descaleificari al empleado de garantizarle los previsto en 20 CFR § 653.501

(DEIA) & ).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabaje o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo {y Seguridad Interna, en ¢l caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significari abandone del empleo. El empleador no serd responsable de proveer o pagae la transportacion de retomo y gastos
de subsistencia del empleado y ¢l empleador no esti obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado 4 los beneficiarios/empleados de Ia visa H-2A de su cesponsabilidad de regresar a su pais de
arigen, o de las autorizaciones de empleo subsccuetnes, al final del téemino del empleo.

E! empleador prohibe ¢l pago de la reclusacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, €l o clla deberin de informar al empleador de inmediato para que el empleador pueda tomar accidn apropiada.

A cada empleado se le pagaca de manera individual por cheque disponible ca viernes. El periodo de pago es por catorcena.
El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, I fecha de inicio y término de cada periodo de pago, ¢l rango por hora del
empleado y/o ¢l mngo de pago por pieza, Ins unidades producidas diaiamente (si el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre In garanta de %), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direceién y FEIN.

E! empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.
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El empleador proveeri al empleado compensacidn sin costo que cubea heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveerd comprobante del seguro de compensacion proveido por el oficial certificador previo a
la fecha de cettificacion.

Item 19. Teansportation Arrangements/Arreglos de Transpostacién (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el peciodo de empleo, el empleador proveeri o pagard la ransportacion y subsistencia razonable del
empleado desde ¢l lugar de su empleo al lugar de donde proviene ¢l empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acucrdo en aceptar los pagos de transporte de regeeso, en este caso el
empleador solo pagara por la transportacidn hacia el nuevo trabajo.

El reembolso de la transportacién de llegada o retomo aplica solo a las personas reclutadas fucra de distancia conmutable (de y
hasta su lugar permanente de residencin cada dia, ver primera hoja). El transporte de retorno no seri proveido a los empleados
que voluntariamente abandonen el empleo antes de teeminar el periodo o que hayan sido despedidos por alguna causa.

El empleadot proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresade a
su vivienda diariamente. Dicha transportacion sera de acuerdo con las regulaciones aplicables en Ia Federacién, Estado o leyes
locales. El uso de este ransporie es voluntario, a ningiin empleado se le requeriri como condicion del empleo el utilizar Ia
transportacidn y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de wabajo.
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| Conditign

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at ume and
place necded to perform the work descnbed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportaton reimbursemnent discussed under Irem 17 and may not be eligible for rehire in futre years.

Employer may terminate the wocker for lawful job-related reasons and so notify the Job Service local office if the warker (n)
abandons the employment; five consecutive workdays of unexcused absence shall constute abandonment of employment;
employee must notify the cmployer and secure permission for necessary absences; (b) malingers or atherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (<) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of geneeal rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell & premium quality product; (€) is found to have a criminal
conviction record or status as a registeced sex offender that the employer reasonably believes, consistent with current law, wall
impair the safety and bving conditions of other workers; (f) provides other lawful job-related reasons for terminadon of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, befoe the expiradon date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contrct
impossible, the employet may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.ER. § 655.122(1). The employer will make efforts to tansfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

) Return the wotker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came 10 work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the wocker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incutred by the worker for transportation and daily subsistence to that employer's place
of employment, if such pagments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed ns set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must nat be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved.

A copy of the Apriculural Wark Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the ceetified Application for
Temporary Empioyment Certification will be the work contract.
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Condici G I

Para ser contratado par este empleo bajo esta descripcion, el empleado deberd ser capaz, estar dispucsto, calificado y
dispanible 2 dempo y lugar de la necesidad de desarrallar el eabajo descrito en esta descripeidn.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibiri el
reembolso de transportacion mencionado bajo el Tilo 17 y no podri ser clegible para contratacion en afios futuros.

El empleador podra dar por tecminado nl empleado por mzones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecudvos sin justificacion significard
abandono del empleo; el empleado debernt notificar al empleador y asegurar ¢l permiso en easo de ausencia; (b) hacerse el
enfermo o de otn manera rehusarse sin justficacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las replas de empleo ya sean serias o repetitivas;
¢l empleador podrd hacer reglas posteriores al inicio de trabajo que aplicazin al empleo, ¢l empleador deberi acatar por tales
reglas (sc anexa una copia de Ias reglas generales); (d) se rehiisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, a desarrollac de manera humana ¢l realizar que el empleador produzea o
venda productos de calidad premium; {¢) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea rzonablemente, de acuerdo con la ley, que impedird Ia seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para In tecminacion del empleo, incluyendo ha
terminacion de un empleado no eriginario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50°% del DOL.

Si, antes de la fechn de expiracidn especificada en el conteato de trabajo, los servicios del empleado no sean requesidos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimicnto del contmto
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certifiendo de acuerdo con fa ley. En el evento que se de por terminado el
contrato, el empleador cumplira con Ia garancia de tes cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de In terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente acepiable para ¢l empleado, consistente con la exiscente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, el empleador deberi:

(n Regresar al trabajador, 2 costa del empleador, al lugar de donde sea el empleado (sin importar cl empleo que
interviene) del cual proviene a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2S certficado,
cualquicra que el empleado prefiera;

)] Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; ¥

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del pateon, si dichos pagos no fucron pagados al empleado previamentic antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no sc requicre ser mas) que el medio de transporte mas economico y rzonable que cubra la distancia
involucrada.

Una copin del Acuerdo de Trabajo Agricola y las Reglas de Trabajo conticnen todas las disposiciones requeridas por la seccion
20 CFR 655.123(g) scrin proveidas al empleado en el idioma entendido por ¢l empleado a mis tardar en el Gempo en que cl
empleado aplique por su visa, o, al emplezdo en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. Parn
un empleado H-2A yendo de un empleader H-2A a un empleador subsecuente H-2A, el empleador subsecuente H-2A
proveerd una copia a mis tardar que ¢l tiempo de la oferta de teabajo hecha por un empleador FI-2A subsecuente. En ausencia
de un contrato de trabajo independiente por escrito celebrado entre ¢l empleador y el empleado los términos requeridos en
este empleo y |a Certificacion de la Solicitud de Ermpleo Temporad certificada sera el contrato de trabajo.



Mary's Alpaca LLC Stable Attendant Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of standards
of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be
considered grounds for immediate termination of 2 worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care and
maintenance of all property provided to them by the employer. This is a very demanding and competitive business
involving valuable blood stock alpacas in which safety precautions must be rigorously adhered to. Sloppy work and risky
behavior cannot and will not be tolerated.

1. Abuse of any animal on the property, including striking, beating, laming or others, is subject to inmediate

terminagon.
2. Leaving gates or feed rooms open so as to endanger horses is subject to immediate termination.
3. Smoking in or around bams, sheds or hay barns is subject to immediate terminadon.
4. Workers who perform sloppy or unsafe work may be suspended without pay for the remainder of a workday or for

up to threc days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior
record and other relevant Factors. Discharge of the wotker may result from any subsequent offense.

5. No use or possession of beer, liquor o illegal drups is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
ot illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. 1llegal drugs may not be used, sold, maaufactured or kept on any employer premises, including
housing.

6. Excessive absences and/ot tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able 2nd willing to pecform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not ncceptable. Any absence from wotk must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

7. Workers shall maintain any living quacters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining commeon kitchen and living areas. No pets of any kind are permitied.

8. All posters requited by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

9. All housing must be locked each moming before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat is tuned on.

10, Warkers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms js needed by all occupants.

11. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
fumishes cooking facilities and equipment.

12. Workers may not drop paper, cans, bottles and other trash in fields, work areas, ot on housing premises. Trash and
waste receptacles must be used.

13. Workers may not take unauthorized breaks from work.
14, Workers may not leave the field or ather assigned work area without permission of employer or person in charge.
15. Workers may not enter employer’s premises without authodzation.

16. Workers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled searting time or continue working after stopping time.
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17.

18,

19

20,
21

22

23.

24.

27.
28,

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.

Any wotker who physically threatens another worker, the employer oz any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangecous or deadly weapon or explosive, including
fireworks, on the premises without specific written permission signed by a Company officer, will be subject to
immediate discharge.

Workers will be discharged for Gghting on the employer's premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personne!, medical, production or other work-related records.

Workers must not intentionally mishandle or abuse horses ot other farm property. Workers may not willfully abuse
or destroy any machinecy, truck or other vehicle, equipment, tools, or other property belanging to the employer or to
other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or propesty for their personal use unless expressly authorized by the employer.

. Waorkers must not misuse or remove from the farm premises without authorization any employer-owned property.

26.

Workers must obey all safety rules, Federal or State requirements, and common safety practices and must report any
injuries or accidents promptly to their supervisor ot the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer's prior pesmission, will be charged to workers.

. No cell phone use is allowed during work hours, without autherization.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:
First offense:  oral waming and corcection.

Second offense: written waming and unpaid leave for balance of day.
Third offense: immedinte discharge with written fact statement. Employee will be asked to sign written fact

statement.
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Mary's Alpaca LLC Attendant Estable Reglas de trabajo

Aunque no es la intencién de ser una lista complete, I intencidn es que estas normas de trabajo provean guia a los
trabajadores de los estindares de conducts que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrén, incluyendo
estas normas de trabajo, secin consideradas como motivo para despedir al trabajader inmediatamente. Las sanciones, tales
como suspension de opormnidades de trabajo por el resto del dia © hasta tres dias pueden levarse a cabo en el caso de
violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas telacionadas a discipling, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que ¢l patran le provea. Este es un negocio de gran
demanda y competitividad que involucra ganado alpncas pura sangre en que las medidas de seguridad deberin cumplirse
estrictamente. El trbajo descuidado y conductas riesgosas no podrin y no serin toleradas,

L.

2.

10.

11.

13.
14,

El abuso hacia cualquier animal en la propiedad incluyendo ataque, golpe, lisiar u otros, serd sujeto a despido de
inmediato,

El dcjar puertas o salas de alimentacin abiertas que pondsia en peligro a los caballos estard sujeto a despido de
inmediata.

El fumar en o alrededor de los establos, cobertizos o establos de heno estard sujeto a un despido de inmediato.

Los empleados que desarrollen un trabajo con desordenado/descuidado o inseguro puede ser suspendido sin goce de
sueldo por el resto del dia o hasta tres dias a juicio del supervisor, dependiendo del grado de ln infraccién, en el record
del emplendo y otros factores relevantes.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencin de cerveza, licor o drogas ilegules. Los emplendos podriin ser despedidos por el uso
excesivo de alcoho), andar borrache y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propicdad del empleador, incluyendo ln
vivienda.

No se permitirin susencias y/o Uegadas tardes en exceso. Este es un trabajo segular, un empleo diasio para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consecutivas constituirin como abandono del empleo y el empleado seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido s ellos limpia y en buen estado, dzndo uso y desgaste
razonable. Los empleados deberin cooperr en mantener las dreas comunes de la cocina y habitaciones. No se

permiten mascotas de cualquier tipo.
Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterndos en cualquier forma, Los empleados que sequieran copias podrin pedirselas af supervisor.

Todas las viviendas debecin cerrarse cuda maiiana antes de ir a trabajar, Las luces y calefaccion innecesacia deberd sex
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea |a cocina. El patrdn proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del rabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras aseas asignadas de trabajo sin permiso del empleador o ka
persona encargada,
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15.
16.

17.

18,

19,

l\‘l 38 ]
D =

B2

(18]
.

Los trabajadores no deben entrar a la propicdad del patedn sin sutorizacion.

Los empleados deberin presentarse al lugar de trabajo asignado a In hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de a hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten la vivienda det patrén no podrin tener visitas después de las 10:30 p.m. con la excepcion
de los sibados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que na esté
asignada por el empleador, podri dormir en una habitacion.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una hetramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado que se le encuentre cargando, usando o cn poscsion de armas o explosivos peligrosos o mortales,
incluyendo juegos pirotécnicos, en la propiedad sin permiso especifice por escrito firmado por el oficial de |
Compaiiia, cstari sujeto a despido inmediato.

. Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo Ia viviends, en cualquier

momento.

. Los empleados serin despedidos si roban de otros compatieros de trabajo o el empleador.

Los empleados no falsificarin su identificacio, registros personales, medicos, produccién u otros registros
relacionados al erabajo.

. Los empleados no deben intencionalmente mancjar mal o abusar de los caballos u ot propiedad de la granja. Los

empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad pertencicente at empleador o empleados.

. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramicata u otros equipos y

propiedad a Ia que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por cl empleador.

. Los empleados no podrin hacer mal uso o retirar de Ia propiedad de Ia granja sin autorizacién cualquier propiedad del

empleador.

. Los empleados deben obedecer todas las reglas de seguridad, requerimicntos Federales o Estatales, practicas de

seguridad comunes y deberd reportar cualquier lesion o accidente de inmediato a los supervisores o 5 la oficina del
empleador.

. Los empleados deberin seguir las instrucciones del supesvisor. La insubordinacién sera causal del despido.

. Las llamadhas de lasga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

llamadas, si fueran realizadas sin la previa autorizacién del empleador, serin cobradas » los empleados.

. No se podri utilizar el teléfono celular durante las horas de trabajo, sin sutorizacion.

. Salvo se indique lo contrario, los empleados que violen las notmas de trabajo serin disciplinados de la siguicnte

manery

i. Primera ofensa: aviso oral y a prueba

Segunda ofensa: aviso por escrito y resto del dia sin paga.

iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.

F:
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VIRGINEA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER
1. ORDER NUMBER: 7664253
3. NAME OF EMPLOYER: Marv's Alpaca LLC
3. LOCATION OF EMPLOYER AND DIRECTIONS:
8080 Enon Church Rd. The Plains, VA 20198
4, PERIOD OF EMPLOYMENT:
FROM 4-21-16 10 12-15-16

5. WORK SCHEDULE:

HOURS PER DAY Mon — Fri 8, Sot. 5
DAYS PER WEEK 6
6. CROP AND PAY:
CROP: alpacas
HOURLY WAGE $10.72
PIECE RATE SNFA

7. WORK TASKS TO BE PERFORMED:

Alpacn herd care for ep to 170 animals with attention to
maintenance, handling alpacas in preparation for show/sales,
nutrition, shearing, periodic routine berd health, emergency
medical care, paddock maintenance, ¢lean and maintain
facilities, birthing females and special needs of ofTspring,
breeding and quarantine procedures.

Be able to lift up to 60 pounds, potentially to a height of 5 feet,
Work requires repetitive movements and extensive walking,
Prefer ability to communicate in English.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMODATE2Z PERSONS
2 __INDIVIDUAL

0 __FAMILY
1. MFEALS:
PROVIDED: NO

IF YES: COST PER DAY
(See item 14 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS
TYPE AMOUNT
SOCIAL SECURITY XXXXXN

LA COMISION DE EMPLEOS DF. VIRGINIA
RESUMEN DE LAS CONDICIONES DE EMPLEQ QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO
I. NUMERO DE LA ORDEN: 766:425

2, NOMBRE DEL EMPLEADOR: Mary’s Alpaca LLC

3. DIRECCION DEL EMPLEADOR:
8080 Enon Church Rd. The Plains, VA 20198

4. PERIODO DE EMPLEO:
DEL Abr-21-16 al Dig-15:16

5. HORARIO DE TRABAJO:
HORAS POR DIA LunaVicr 8, Sab$
NUMERO DE DIAS POR SEMANA &

6. COSECHA Y PAGO:

COSECHA alpaca
SUELDO POR HORA  $10.72
PAGA POR UNIDAD: $no aplica

7, LABORES A DESEMPENAR EN EL TRABAJO:

Cuidado completo de una manada de alpacas hasta 170
animales. Con atencion al mantenimiento, manejo de alpacas
durante los preparativos de una exhibicion/venta, nutricion,
esquileo, ruting de salud periddica de los animales, cuidado
medico de emergenciu, mantenimicnto de prados, limpiezo y
mantenimicnto de facitidades, partos de hembras y cuidado
especinl par crins, crianza y procedimientos de cuarentena.
Poder cargar hasta 60 libras de peso a una altura de 5 pies. Se
requiere movimientos repetitivos y caminatas extensas. S¢
prefiere la capacidad de comunicarse en ingles,

3. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA YUELTA: Sl

Y, VIVIENDA DISPONIBLE PARA 2 PERSONAS:
__2 _INDIVIDUOS
0__FAMILIAS

10. COMIDAS:

PROPORCIONADAS: NO

£EN CASO DE SI: CL COSTO POR

DIA SERA _{Vea Num. 14 ¢n fn Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUIS
COMIDAS: Sl

I}, DEDUCCIONES:

CLASE CANTIDAD

SEGURO SOCIAL XXXXXX



Employer assures that workers will be provided transportation
from living quarters to work sitc every day (for workers who
must be provided housing under the applicable regulations).

The emplayer may discipline the worker, including brief
suspension of work activides (“time out") for a period
determined by the supervisor, suspension from employment
for a set period of days or terminadon of employment as
described in the “Work Rules and Disciplinary Procedures”
attached hereto.

Persons secking employment as expericnced Alpaca Farm
Worker must be available for the endre period requested by the
employer. Applicants must be able to fumish verifiable job
reference(s) or comparable third party documentation from
recent employer(s) establishing acceptable prior experience.
Successful applicants will be subject to  trial period of up to 3
days during which their performance of required tasks will be
evaluated. If the pecformance during the trial period is not
acceptable to the employer the worker's employment will be
terminated.

Raises and/or bonuses may be offered to any seasonal worker
employed pursuant to this job order, at the company's sole
discretion, based on individual factors including work
performance, skill, and tenure.

Employer retains the ght to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
petform the work necessary for the employer to grow a
premium quality product, or for any other lawful reason. (Sec
also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply
equally to all workers, both U.S, workers and H-2A workers,
employed in the occupation described in this clearance order.

This job requires a minimum of three months of verifiable
prior experience working on an alpaca farm, handling both
manual and machine tasks. Experience with shearing, birthing
and breeding is essential. Saturday work required. Must be
able to lift/carry 60 lbs,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. FHIOUSING CAN ACCOMMODATE 2 PERSONS. 2
INDIVIDUALS
——0 FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(Sce item 13 in Job Order)

desarrollar el trabajo. Los empleados deben estar fisicamente
capaces de realizar el twabajo requerido con o sin comodidades
razonables. Se prefiere empleado con habilidades del idioma
Inglés. Sc cequicre trabajar ¢l sibado.

El empleador asegura que al trabajador se le proveeri
transportacion de su vivienda al lugar de trabajo cada dia (para
los trabajadores que se les provea hospedaje bajo las normas
aplicables.)

El empleador disciplinari al empleado, incluyendo una
suspensién de actvidades de trabajo (dempo fuera) por un
periodo determinndo por el supervisor, suspension del empleo
por un periodo cstablecido de dias o I terminacidn del empleo
coma se encuentra descrito ¢n las “Reglas de Trabajo y
Procedimicnto Disciplinario” ancxado.

Las personas que busquen sec emplendos como Empleado de
Granja de Alpacas debe cstar disponible por el periodo completo
requerido por el empleador. Los solicitantes deben ser capaces
de proveer referencia(s) verificable(s) de trabajo o
documentacion de tercems personas de empleador(es) reciente(s)
estableciendo experiencia previa aceptable. Los solicitantes que
sean contratados estardn sujetos a un pesiodo de prueba de hasta
5 dins durante lo cual su desempeiio de los trabajos requeridos
serd evaluado. Si el desempedio dumante el periodo de prucba no
es aceptable para el empleador el empleado seti despedido.

Los numentos y/o bonos podrin ser ofrecidos & cualquier
empleado temporal de conformidad con este pedimento de
trabajo, & completa discrecién de la compaiia, basada en los
factores individuales que incluye su rendimiento, habilidad y
permanencia,

El empleado se retiene el derecho de despedic a un empleado
obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de
desarrollar ¢l trabajo necesacio para que el empleador aumente
una produccién de calidad Premium, o por cualquict otro
motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de
trabajo se aplicarin por igual a todos los trabajadotes, tanto
empleados de EEUU y H-24, empleados en la ocupacién
descrita en esta solicitud de aceptacion.

Este trabajo requiere un minimo de tres meses de experiencia
previa verificable trabajando en una granja de alpacas,
manejando tanto trabajos manuales y mecdnicos. La experiencia
en esquilar, partos y crianza es escacial.  Se requicre un ano de
experiencia previa verificable en el trabajo descrito.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI



INCOME TAX ANMNNXXY
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12 NOTES TO WORKERS:

A copy of the full job order 15 available for inspection in this
office,

The employer has guaraniced your first week's wages unless
hesshe notitics this job serviee of o later starting date by
4/8/16 =

In order for you to be elible for this guarantes, you must contict
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
100 Premier Place
Winchester, Va 22602

During the period of 4810w diddile__ .
Any Job Service office will assist vou in doing this,

IMPLESTOS SOBRE INGRESOS  XXXXNX

TRANSPORTE NINGUNO

HERRAMIENTOS Y FQUIPO NINGUNG
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJO

AGRICOLA NINGUNO

12. NOTAS PARA CL TRABAJADOR:

La copia de la orden completa esta disponible en la oficing para
su inspeecion

El pago por la primera semana de empleo es garontizado a
menos que ¢ empleador notifique al Servicio de Empleos de
que T fecha de comicnzo sera atrasada, y que tal notificacion
seu antes de la techa Abr-8-2016

Para que Ud tenga derecho a esta garantia de pago, es necesario
que se¢ ponga en contacto con la siguiente Oficina del Servicio
de Empleo:

VIRGINIA EMPLOYMENT COMMISSION
100 Premier Ploce
Winchester, Va 22602
Hay gue contactar a la oficing durante el periodo deb _ Abr-8-
16 al  Abreld-16__
Cuulqulcm oficina del servicio dc empleos le asistird en hacer
contacio,



Virginia Employment Commission

Community Services in Fauquier County
Servicios comunitarios en el condado de Fauquier

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Fauquier Health (Hospital)
5000 Hospital Dr.
Warrenton, VA
Emergency Dept Phone:
540-316-4900

Fauquier Free Clinic
210 West Shirley Ave.
Warrenton, VA
540-347-0394

TEMPORARY
HOQUSING, FOOD,
FINANCIAL
ASSISTANCE
REFUGIO DE
EMERGENCIA,
COMIDA, AYUDA
FINANCIERA

Fauquier Family Shelter
Services

Warrenton, VA
540-351-0130

Fauquier FISH Food bank
24 Pelham St

Warrenton, VA
540-347-3474

People Helping Pecople
34 Beckham Street
Warrenton, VA
540-349-9017

SCHOOL FOR
CHILDREN
ESCUELA DE NINOS

Fauquier County Public
Schools

320 Hospital Dr.
Warrenton, VA 20186
540-422-7000

LEGAL AID
ASISTENCIA LEGAL

Blue Ridge Legal Services
303 S. Loudoun St. Stc D
Winchester, VA
540-662-5021

Legal Aid Justice Center
1000 Preston Ave, Ste. A
Charlottesville, VA
434-911-0553

Virginia Department of
Labor Wage & Hour
Division

400 N 8" St. #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS
PUBLICOS

Fauquier Soctal Services
320 Hospital Dr.

Alice Jane Childs Building

Warrenton, VA
540-422-8400

EMPLOYMENT AND
TRAINING
ASSISTANCE
AYUDA EN BUSCAR
EMPLEQ

The Workplace Resource
Career Center

320 Hospital Dr.
Warrenton, VA
540-422-8422

ENGLISH AND
COMPUTER CLASSES,
GED PREPARATION
CLASES DE INGLES Y
COMPUTACION,
PREPARACION POR EL
EXAMEN G.E.D,

Literacy Volunteers of
Fauquier County

320 Hospital Dr. Suite 10
Warrenton, VA
540-422-8465

Thorpe House Adult
Lcarning Center
775 Waterloo Road
Warrenton, VA
540-349-8827



Mary's Alpaca LLC

BoBo Enon Church Road
The Plains, VA 20198
Phone: (540) 364-2843
Fax: (540) 364-0289

2/3/2016

U.S. Deparment of Labor

Employment and Training Administration
Office of Foreign Labor Certificadon
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-21035

RE:  Mary's Alpaca LLC

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(¢)(2), ] attest that Mary's Alpaca LLC s
Workers’ Compensation insurance policy will be renewed to cover the entire contract period specified on my H.
2A application; to-wit: 424872016 - 12/15/2016. A copy of my current cectificate is enclosed herein.

A7
7/%;%%%
Mary Marshall Fore

Owner
Mary's Alpaca LLC

Sincerely,

Enclosures




DATE [MDOYYTYY

Y
ACORD' CERTIFICATE OF LIABILITY INSURANCE o

_mm—_“-—_n—-—m
THIS GERTIFICATE IB [BBUED AB A MATTER OF INFORMATIOH GNLY ARD GONFERS NO RIGHTE LPON THE CERTIFICATE HOLDER. THIB
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIER
BELOW. THIB CERTIFICATE OF INBURAHCE DOES HOT CONBTITUTE A CONTRACT BETWEEN THE ISBUING INBURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,
[ INPORTANT: [ the cariificate holdar 1 an JOHAL [NOURED, 1ha potic
the tarms and conditfons of tha pelisy, sertain policies may snandormsmant. A alztemeni on this certificate
cartificate holder In liau of such sndorssmentis).

|

oM | [VED, et to
oes fot canfer rights to the

¥l

raquire

PROOUCIA n
Siephen Purdy 434.976-7558 7580
90 Whiilswood Rd, Bults 1 lamyQienovaliveineurs.com
Charlotiasvila, VA 22001 -
AEAA | Ferm Family Ceaumby insumnca Company
MRURID " [
ay's Npaca LIC SEEAEAL ]
Tha Plains, VA 20108 e
L — — !r_ e s s ——— —
COVERAGES CERTIFICATE NUMBER: — j RAEVIBION NUMBER:
THIS 18 TO CERTIFY THAT THE POUCIES OF INSURANCE LIBTED BELOW HAVE BEEN 1SBUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONOMON Of ANY CONTRACT OR QTHER DOCUMENT WITH RESPECT TO WHICH THIS

CERTIFICATE MAY B ISSUED OR MAY PERTAIN, THE INBURANCE AFFORDED BY THE POUCIES DESCRIBED HEREIN IS BUBIECT TO ALL THE TERMS,
ENCLUSIONS AKD CORDITIONS OF SUCH POLICIES. LMITE SHOWH MAY HAVE BEEN AEDUCED BY PAID CLAIMS.
TYPR OF BEURANMCE __POUCY MUMBER LaaTe
COMMEREIAL OPMERAL LARLITY 1
] coanas susoe [ oeeun 3
3
= :
AGGRECATE LT PER: 1
g -~ -
DR !
 ATONOONE LIARELTY '
|| wirauro BODLY WUIURY Pos parecry | 4
|__| AhSe? hee B0GLY BUURY (Por acciderts|
|__| hwen auros Noreg e L
1
EACH CCCURABMCE : )
 socnggars '
)
(X e L TEE

wa| | 4strwoner 0210372016 | 02102017 | ELEASH s 100000

EL OISEASE - EA § 100,000

[1% . uur | ¢ 500,000

AN
DLICRFTIGN OF CPEPRATIOND ] LOCATIONS | VEIOCAES (ACDRD (81, AdSiens Rarkizty SCAatiss, 1y B0 sxavhod i ars base b rogcred)

 CERWIFICATE HOLDER CANCELLATION

BHOULD ANY OF THE ABQVE DESCRIBED POLICEES BE CANCELLED REFORE
THE EXPRATION DATE THEREOF, HOTICE WiLL BE DELVERED M

Mas Labor ACCORDANCE WITH THE POLICY PROVIBIONL.

400 Froni St S— Z

PO Box 507 AUTHORCIED REPRESENTATIVE ﬁ 4 .

| Lovingulon, VA 22048 2ty |

77 owee- 0l A RATION, Al fights fsarved.

ACORD 25 (20V4/01) Ths ACORD rams snd logo are reglstered marks of ACORD



L8 Oepartment of Laber N
Beclel Becurity Accaunt Na.

"sret Laber Contractor Centficais of Ragle
b il reiiea Pagm. Hems Addrssa 103 Chvisis Coaunt

He.  COOMMTASA

fapires  DIQ10010 CharieBaaviile VA a3

Hamw  MASLabarH2A Sy of Town) {Slais) {P Cade}

1 et e narmad abovy bs e oot lothe 3

..u., i S i OsaelTAh  DIONESI Height SE weon 125

mwuummmmwm (Uonth) (Day} {Yemr)
Transportation Authoriesd 5 Holputousd Thes Cardicals Iy Sssad on the Nigrand sad Saasons! Agrastural Wister Protection Ad and

] umnm

Hacsing Aurorard v o Autermd o s .._?"‘dﬂm g
Oetving Autrergad ' N A WW&"""“ e p

A Omkoy Datm GLNR0IB

prresd  atiey : gé:;é,m y }______ ot J_,r

{Matons) Canfication Prepram Mansgus) V811 [L36) {iprature of Helds1)




o P ]
masH2A
Capatile, Reliabio, Legal Labor
kar indepandant Growers

02014 {ravisad 172872014, printed 3 53 PM 1182014
2014-15 H-2A Dacument 4

Y NITY AGREEMENT

THIS AGENCY AND iNDEMNITY AGREEMENT {the “Agraament®)
ks sntered Into by and batween MAS LABOR H2A, LLC
(“miésH2A”), a Virginia limked liability company, and

@(Lwt‘s MF“& uc
(*Cllant"),

an employer having its principal place of business In the stata of
V[kcgm
WHEREAS masH2A provides professional servicas Inlended (o assist

employers in oblaining capable, rellable, legal seasonal or femparary
labor;

WHEREAS Clant needs such services as masHZA provides;

WHEREAS Client has agreed to retaln m&sH2A's services and
masH2A has agreed lo provida its services for the purpasas and upon
the lerms and conditions herein sel out,

NOW, THEREFORE, in considaration of the mutual promises and
premises herein conlained and other good and valuable consideration,

the adequacy of which Is hereby acknowledged, the pariiss, intending
(o ba legally bound, heraby agree as follows:

INDEPENDENCE: Client and masH2A eath understand and agres
that Il is independantly engaged In the operation of its own business,
thai nelther shaf be considarad to be Lhe agent, master or servant of
the other for any purpose excepl as el forth in this Agreamen, and
thal aelther has any general authority to enlerinto any contract,
assume any obligaions or 10 otherwise make any waranties or
representations on behalf of the other, axcepl 2s otherwise expressly
provided harein. Itis the inlention of Cliant and masH2A ln
accompkshing e resulls undertaken by masH2A thal masH2A be an
indspendsnt conraclor and this agresment shail be construsd in light
of this intention. In no event shall masH2A ba daemed to ba an
employer of any workers obtained by or for Client. Furthermore, whila
masH2A may asslst Cllent in placing help wanled ads and other
recrulling acfivities, masH2A will not maka hiring decision on behalf of
clenl. Hiring decislons are the exclusive right and responsibiity of
cllant,

AGENCY: Client agrees (o hire masH2A and masH?A consents to be
hirad by Client lo provids services to Cliant as set forth In in *2014-15
H-2A Document 2', the *Service and Fee Schadule” signed by Client
and Incorporaled hersin by referencs, Client hereby lravocably
makes, conslitules and appoints masH2A as ils lawful agent ln

perfarm, camy cut or confimm on Client’s behalf all such acls, deads,
and services as may ba necessary lo accomplish the foregoing, As
required by 20 C.F.R. § 855.35(k), Clien! hereby forbids masH2A and
any of its agents to saek or recelve payments or olher compensation
from prospective H-2A empioyees.

TERM: This Agraemeni shall commenca upon s execution by both
masH2A and Clienl and shall apply to amangements mads for the
workars lo parform wark during a single period of need following the
execution of this agreement.

COMPENSATION TO masH2A: mésH2A shall be compensated by
Clienl for its services hareunder as sel forth In “2014-15 H-2A
Document 2°, the *Service and Fea Scheduls® signed by ClienL.

DUTIES: Cliant agrees to comply in a timely manner with all requests
made by misH2A as reasonably necessary for the provision of Its
sanvices to Cilent hersunder. Further, Clian agraes thal any and all
informalion furnished to mé&sH2A will be truthful. Furthar, Client agreas
to famiiarize itse!f wilh the lerms and conditions of employment stalad
by masH2A on Client's behalf in its labor certification appiication and in
its written disclosura to prospecive workers and fo comply with those
lerms and conditions, Furiher, CBant agrees lo famillarize iiself with all
obigations imposad on it as an employer of U.S. and/or foraign lsbor
under any and 3l applicable stale and fedaral law and requlations and
wilh such reasonable policles as masH2A may requie and 1o comply
with those obfigations and policies.

REPRESENTATIONS: Ciieni and m#sH2A each rapresents and
warranls that  has full power and sutharity 1o axecule and deliver this
Agreemeni and to perform lis obligations heraunder, and that this
Agreamen consilulas a vaiid and legally binding obligation,
enforceable in accordance with its Larms and conditions, Clienl and
masH2A each fither reprasents end wamanls that neither the
exacution and the detivery of this Agreement, nor the consummation of
the ransactions conlempalad heraby, will viclale any constituion,
stalute, regulation, ruls, injunction, judgment, order, dacres, nuling,
charge or other restriction of any goverment, govemmental agency or
coutl lo which it Is subjecl

INDEMNITY: To the fullest extant permitied by faw, Chiant expressly
agrees o defend (at the Client's expanse and with counse! retained by
or agreed {0 by masH2A for such purpose in masH2A's sole
discration), indemnlfy, and hotd harmless masH2A, its affilates, end
thelr respeciive officars, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respeciive cllents from and against any and all claims, losses,
damages, liabililies, fines, penalies and expansas of any kind
whaisoever, including without fimitation arbltration or court cosls and
attorneys' feas, such legal expenses to Include costs incurred In
enforcing or effeclualing tha obligations agreed lo in this Seclion,
arising en account of or in connection wilh any dlaims, demands,
causes of action, sults, Investigations, audils, or proceedings (made,
filed or threatened) against the Client or m&sH2A by any person or
ently nol a parly to this Agresment and which refata to, or arise oul of
or in connection with masH2A's services provided hereunder (including
wilhout limitaion any clalm thal mésH2A was acting as aJoint



employer with Client or any claim of any violation or aisged violation of
eny law or other authority relaled lo CHient's use of labor provided
pursuant to masH2A's efforts), If Cllent recelves nolice of an asserlon
of any such claim, loss, damaga, Babiltty, fina, penally, or expense,
Ctiont agreas that |t will immediately notify masH2A of such asserion.

Client 2lsa hereby expressly agress to defend (at the Clienl's expense
and with counse! relained by or agreed lo by masH2A for such purpose
In s sole discration), indemnify and hold mésH2A, its affliales, and
thelr respective officers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
ather cients, hammless from and against any and al claims, damages,
Kability or lossas, fines, penaliles and expensas of any kind, including
atiomeys' fees and, arising or resulting from Cilent's breach of any of
#s representations, warranties, covenanls and agreements conlained
in this AgreamenL

SURVIVAL OF OBLIGATIONS: Chent and masH2A each undersiand
and agree thal this Agreemsnt shall be valid for, and legally binding on,
Its respaciive successors and assigns. Client and masH2A agrea thal
cbiigations pursuant bo paragraphs tled *COMPENSATION 7O
mésH2A", "DUTIES", "REPRESENTATIONS" and "INDEMNITY" sbove
shall survive the explration of thls Agresmant,

GOVERNING LAW AND JURISDICTION: This agrsement shal ba
govemed by and construed in accordance with the laws of the
Commonwealth of Virglnia, without regard lo iis cholce of law rules.
Jurisdiction end venue for resoluion of !l dispulas and clalms under o
refatad to this Agreement or any other agreament betwesn the Chienl
and misH2A shall rest exclusively and solely in tha Clrcult or General
District Courts for the Counly of Nefson, Virginia or the Unlted Siates
Dislrict Court for the Westem District of Virgintz, Lynchburg Divislon,
and Clienl and masH2A agrea bo take such actions as may ba
necassary [o cary oul the tamms of this provision,

PRONOUNS AND PLURALS: AW pronouns and variations thersof
shall deemed o refer lo the mascufine, fsminine, neuter, singutar or
plural, 83 Lhe [dentty of the person or parsons, entity or enties, may
requira.

ENTIRE AGREEMENT: This Agreement contalns all the lerms and
conditians agreed upon by the parties and no olher agreements, oral of
otherwise, regarding the subject matter of this Agraement shall be
desmed to exist or bind either of the parbes.

BINDING EFFECT: This Agreement shall be binding on the parfies
and thelr respeciive heirs, successars, and assigns, axcepl thal Clien|
may not assign ts duties hereunder without mésH2A's express written
pemlssion,

AMENDMENT AND WAIVER: No amendmeni of any provision of this
Agraamen shall ba valid unless the same shall be In writing and
signed by both of the parties herslo. No walver by mésH2A of any
defaull, misrepresentation, or breach of warranty or cavenanl
hersundar, whether inlantional or nol, shall be daemed to exiand o
any prior or subsequent defaull, misreprasentalion, or breach of
warmanty or covenant hereunder or affect in any way any rights arsing
by virtue of any prior or subsequent such occurrence.

{

SEVERABILITY: Any ferm or provision of this Agrasment that is
lnvalid or unenforceabla in any situation in any jusisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or the vakdily or enforceabiity of the ofiending lem
or provision In any cther situation or jurisdiction,

IN WITNESS WHEREOF, tha parties have signad this Agresment

this
.ﬂffdayorim~na/ IV

MASLABOR H2A,LLC ("misH2A™)  ~

.’l"
o a8, \
Prasident
CLIENT
Waws Abpaca
Printed Name: Mm"\ rd’t-.e_'
Signatura; __ X
The: s eV




